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! CoachForce is a national programme delivered redjprithrough regional sports trusts in partnership
with national and regional sporting organisatidies)coaches at all levels of sport.
The CoachForce programme focuses on:

Recruiting and inducting coaches

Coaching coaches - offering them development apdat

Providing opportunities for coaches to coach
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Giving coaches appropriate recognition for theirkvo
Retaining coaches by ensuring they have positideesjpyable coaching experiences
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*2 lead coaches (L2 tutors), 2 assistant coaches
sIndividual HP coaches (domestic/ overseas)
*6 development squad coaches

*District Coaches
e[ 1 Tutors
#|2 Coaches (66)

sClubNights
*L1 Coaches (303)
*L0(Squash Leader)
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2 Effective Coaching - Effective Coaching Philosopl8PARC
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% Taking Coaching into the Future , SPARC 2004
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SQUASH NEW
ZEALAND

REGIONAL REGIONAL
COACHFORCE SQUASH
OFFICERS ORGANISATIONS

SQUASH

NEW ZEALAND
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COACHES

REGIONALSPORTS
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SCHOOLS
COACHING

ELIMINATIONS
COACH

SOCIAL ADULT
COACH

ATHLETE DEVELOPMENT
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SKILL

DEVELOPMENT

ATHLETE
PROGRAMMES

TEAM
MANAGEMENT

TECHNIQUE &

MOVEMENT

STRATEGY ELITE
FEEDING

PROGRAMME
MANAGEMENT

SQUASHLEADERSHIP

COACHING PROCESS
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